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MANAGEMENT COMMENTARY

Introduction

work as a Statutory Partnership on 1 April 2006.

wellbeing. Within these pillars are six key priorities that set the tone and direction of the overall strategy.

Performance in the Year

Nestrans staff continued to work from home in 2021/22 in accordance with government guidance relating

Sustrans embedded Cycling Development Officer was made a permanent post and renamed as Active

to Covid-19, with only occasional essential visits to the office being undertaken and all Board meetings

Nestrans has continued, in 2021/22, to work towards delivering the actions within the Health and

days per week under a Service Level Agreement has been employed as a Nestrans member of staff to
work three days per week from 1 January 2022.

Progress against these measures is discussed in the next section of this report.

City Council and four from Aberdeenshire Council. In addition, Nestrans is entitled to have up to four

of the Partnership, scrutinising performance and promoting effective partnerships with those interested

Nestrans started life as a voluntary partnership in 2002 which was replaced by the
statutory partnership as established by the Transport (Scotland) Act 2005 and the Regional Transport
Partnership (Establishment, Constitution and Membership) (Scotland) Order 2005. Nestrans began

processes of the Board which provides opportunity for the consideration of proposals, debate and

non-councillor members, with the four current members appointed for the period to October 2024.

The Board is responsible for providing leadership, setting the strategic direction, priorities and policies

in transportation matters generally. These responsibilities are fulfilled through the decision-making

Partnership and which identifies key projects and actions to deliver the Regional Transport Strategy (RTS).

decision making.  

Each year, the Director prepares a plan that supports the delivery of the strategic priorities of the

The Nestrans Board is its main decision-making body and consists of four Councillors from Aberdeen

The final Regional Transport Strategy (RTS) to 2040, was approved by the Nestrans Board on 10
February 2021 and submitted to the Cabinet Secretary on 24 March 2021 for his consideration. Ministerial

Travel Development Officer. The Communications and Public Relations officer that provided support two

it as the statutory Regional Transport Strategy for the area when they met on 10 November 2021. The new
Strategy focuses on interventions to deliver on the four key pillars of equality, climate, prosperity and
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Transport, Bus, Freight, Rail and Active Travel Action Plans and various other Strategies that were
developed to help achieve the aims of the previous RTS and reviews of these supporting action plans will
be undertaken to ensure alignment with the new RTS in future as required. Nestrans also continued to

approval of the new strategy was received on 4 November 2021 and the Nestrans Board formally adopted

represent North East interests to seek improvements to air, maritime and rail connections from the area

The 2021/22 Annual Report and Business Plan for 2022/23 was approved by the Board in April 2022 and,
following design, will be published on the Nestrans website.

taking place virtually, with recordings published on the Nestrans website. The Board agreed a change to
full time working for the Transport Executive (Travel Planning & Delivery) from 1 July 2021 and the

to the rest of Scotland, the UK and beyond.

Nestrans is one of seven statutory Regional Transport Partnerships in Scotland and covers the City of
Aberdeen and Aberdeenshire.  

https://www.nestrans.org.uk/about-nestrans/organisation/documents-annual-report-business-plans/
https://www.nestrans.org.uk/wp-content/uploads/2021/12/Nestrans-RTS_PUBLISHED.pdf
https://www.nestrans.org.uk/about-nestrans/organisation/documents-annual-report-business-plans/


MANAGEMENT COMMENTARY (continued)

Performance in the Year (continued)

Council.

Transport Scotland.

of the City Centre Masterplan, and the linked plan for the Beach.

was a review of the cycle network provision within Aberdeen.

for Change report issued to Transport Scotland in March 2022

made under both in the past year.

Harbour has been finalised and approved. Design work is now being taken forward by Aberdeen City

bridges on the Formartine & Buchan Way. Sustrans grant funding has been used to deliver further

Nestrans has continued to be fully involved with both Aberdeen City and Aberdeenshire Community

national approaches via its linkages with the Convention of Scottish Local Authorities (CoSLA) and

Kingswells to Westhill cycle route; for resurfacing on and path improvements adjacent to the Formartine
that could be claimed until June 2021, to complete the study to investigate options for the A944
A Regional Transport Active Travel grant was again awarded and used, along with a grant from 2020/21

grant was progressed, with a public consultation undertaken in the autumn of 2021 and an updated Case
The Laurencekirk to Aberdeen multi-modal corridor study that is being funded by a further LRDF
Fund (LRDF) grant from Transport Scotland and accepted from a technical perspective in December 2021.
The Insch Station Accessibility Study was revised using a previously awarded Local Rail Development
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& Buchan Way; a core paths review in Aberdeen; and towards the purchase and installation of further

Nestrans has continued to undertake regular travel behaviour and attitude surveys to monitor the

Grant Scheme in addition to the Sustainable Travel Grant Scheme and a number of awards have been
and is published on the Nestrans website. Nestrans has introduced a Community Sustainable Travel
changing impact to travel during the Covid-19 pandemic and this information was shared with partners

Sub Area Model (ASAM19), to reflect the impact of the opening of the AWPR on travel patterns and latest

additional funding from the Scottish Government in conjunction with the Aberdeen City Region Deal.
the Laurencekirk junction improvement Partnership Group, both of which are being funded through
Nestrans is part of the Aberdeen to Central Belt rail journey time improvement Project Delivery Group and

with the Strategy Manager chairing the Transportation Working Group, and through this is influencing
Nestrans are also active members of the Society of Chief Officers in Transportation in Scotland (SCOTS),
for the Strategic Transport Projects Review (STPR2) for the North East, and national liaison group.
the Governance group. During the past year, Nestrans also continued to chair the regional working group
The Nestrans Chair sits on the National Transport Strategy (NTS2) Delivery Board and the Director sits on

Ministers. Nestrans has also continued to support partners in Aberdeen City Council on the delivery
and the proposed boundary has been submitted by Aberdeen City Council for consideration by Scottish
Planning Partnerships. Nestrans is also a member of the Aberdeen Low Emission Zone Delivery Group

upgrades on the Deeside Way and Formartine & Buchan Way were also funded via a Sustrans grant, as
and cycle counters that was arranged through Cycling Scotland. Health checks and a number of minor
path improvements to the Deeside Way and to supplement funding towards the installation of pedestrian

planning data and commissioning of consultancy support for scoping of Live Lab proposals. A Strategic
Business Case for the recommended option for transport link upgrades to the new Aberdeen South

involved with this work as a key regional stakeholder.
to review the plans to fully dual the A96 during 2022 and Nestrans will seek to ensure that they are fully
by Transport Scotland in December 2020, has not taken place as the Scottish Government now intends
Further work on the preferred option for the dualling between east of Huntly and Aberdeen, identified

The Nestrans Director and Transport Strategy Manager continue to provide transport input to the Aberdeen
City Region Deal. In the past year this included further progress on the update to the strategic Aberdeen



MANAGEMENT COMMENTARY (continued)

Performance in the Year (continued)

carbon, improve air quality and to promote sustainable travel.

the STF Supplementary Guidance produced by the Strategic Development Planning Authority.

Progress against Key Performance Indicators 

           the strategy's six  priorities  providing  a more  focussed  list  of indicators  aimed  at  monitoring  the
           overall success of the strategy.
       -   A three-yearly evaluation  report  that  adds  in  other  data  of  interest  to  Nestrans, rolling  forward 
           a number of the indicators of more general  interest from the  previous monitoring report, as well as
           any additional survey data, qualitative data and lived experience from   stakeholder  groups, studies,
           projects,  partners  and  the  public. This will  aim  to  show  broader  trends  of  interest  and  more
           detail, with the ability to add supporting narrative and analysis.

National Transport Strategy

the effectiveness of policies and interventions in moving towards achieving the strategy's six main priorities.

contain other trends and information that have been monitored to help provide context.

The first annual monitoring report for the new strategy was reported to the Nestrans Board in February

A number of studies have been funded including the A98 Banff/Macduff River Deveron Bridge active travel

this process will be ongoing. Although Nestrans itself may have limited influence over delivery against

Following adoption of the Regional Transport Strategy to 2040, a review of the previous monitoring report
has been undertaken. It was agreed, by the Board in September 2021, that a new two-tier approach be

some of the indicators, it is important to understand the wider progress and trends across the region. It

Aberdeen Rapid Transit. Although no requests were received in 2021/22, Nestrans will continue to
being funded via the grant and lead on the further development of business case and designs for
of the Bus Alliance to oversee the BPF delivery and staff are involved with the various multi-modal studies

linked to each of the strategy's six priorities. Twenty indicators have been selected and agreed to measure
baseline and targets, including interim targets for 2030 if applicable, for a range of focussed indicators
2022 and is now published on the Nestrans website. It sets out the overall aim and provides the

This two-tier reporting reflects the approach being taken by Transport Scotland for the monitoring of the

is intended that the first three-yearly evaluation report will be prepared in Spring 2024 and it will
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feasibility study, multi-modal corridor studies on Aberdeen's Wellington Road, the A93 and A947 corridors

refund Strategic Transport Fund (STF) payments, as requested and verified following the quashing of

maintenance schemes, bus and cycling and walking improvements, support towards projects to reduce
park that was agreed with Transport Scotland, progressing various strategic road capacity, safety and
This has included the cost of Nestrans' contribution towards Kintore Railway Station, access road and car
been used to further develop and deliver projects to achieve the aims and objectives within the RTS.
funding provided by Aberdeen City and Aberdeenshire Councils and the Scottish Government. This has
The Nestrans Board oversaw the delivery of projects that amounted to over £6 million as a result of

for, of just over £12 million, was awarded. Nestrans chairs the working group established with all partners
submitted by Aberdeen City Council on behalf of the North East Bus Alliance and the full amount applied
Rapid Transit. The subsequent bid to the Scottish Government's Bus Partnership Fund (BPF) was
and consultancy support to prepare a bid to the Bus Partnership Fund and develop proposals for Aberdeen

recognised that it may take many years for the strategy to decisively influence most of the indicators and

adopted based upon:

       -   Annual monitoring of headline indicators which focus  on trends over time and are directly  linked  to

The monitoring report was designed to show progress against the main priorities of the RTS, but it is

https://www.nestrans.org.uk/wp-content/uploads/2022/03/Nestrans-Monitoring-Report-February-2022.pdf


MANAGEMENT COMMENTARY (continued)

Progress against Key Performance Indicators (continued)

considered as a basis for preparing annual budgets to 2025.

Plans for the Future

20%, and this will also include how this may be achieved.

appropriate bus priority and active travel infrastructure for those routes will be progressed.

Zone. 

grant funding opportunities.

the A96 dualling review. Work will also continue on the implementation of the Aberdeen Low Emission

in the year ahead. Nestrans will continue to endeavour to seek and maximise any other relevant potential
Transport Scotland should they wish to provide an Active Travel Grant to Regional Transport Partnerships
Partnership working with Sustrans will continue and Nestrans has submitted proposals for consideration by
to the Board, to ensure the budget remains agile and best placed to deal with regional transport needs.
approved budget may continue to be subject to risk in the year ahead, but regular reporting will take place,
storms and continued working restrictions during the Covid-19 pandemic, will also be completed. The
or from resources being diverted to other Council priorities such as dealing with the impacts of a number of
A number of projects within the 2021/22 budget, that were impacted due to a lack of staff resources,

to enable budget implications to be factored into partner authorities' medium term financial strategies. This
this organisation. The Board also approved a 3-year Strategic Investment Programme in February 2022
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Using City Region Deal Strategic Appraisal funding, the update to the Aberdeen Sub Area Model (ASAM)

road safety and active and sustainable travel.

to a 2019 base year will be completed along with a range of future year scenarios. Reflecting the priorities

regional implications of the Scottish Government's target to nationally reduce car vehicle kilometres by

The proposals for Aberdeen Rapid Transit and work on key corridor studies that will consider the most

Plan for the new Regional Transport Strategy will be developed and also a Climate Change Action Plan, in
accordance with the new reporting duties for public bodies. Specific policy work will be undertaken on the

Ride, reducing emissions, strategic maintenance, road safety, access for all and places for people projects
The Nestrans Board has approved budgets for 2022/23 to implement further active travel, rail, bus, Park &

the Board agrees a budget in advance of each financial year and considers a detailed budget monitoring
report, with a forecast of income and expenditure for the year, at each meeting. This allows regular and
close scrutiny of activities against specific financial targets to take place and is considered adequate for

works based on current estimated costs linked to partner Council's own programmes that can be

where necessary, including the Active Travel Action Plan and Health and Transport Action Plan. A Delivery

hybrid model of office-based and home working will be adopted. There will be a revised Nestrans Board
following local government elections on 5th May 2022 and support will be given to new Board members.

regional transport schemes. Nestrans will continue to be involved with the other City Region Deal

No performance indicators have been specifically identified to measure financial performance. However,

indicate the potential profiling of expenditure during the 3-year period and shows a general programme of
is not an agreed spending plan as it will be subject to future budget and partner agreements, but it does

In the year ahead, Nestrans staff will commence a phased return to the office and it is envisaged that a

transport related projects and as a stakeholder for the Aberdeen to Inverness rail improvements and

of the RTS and the outcomes of STPR2, further scheme development will be undertaken of strategic

During the coming year, the action plans that supported the previous RTS will be reviewed and updated

throughout the north east. Funding is also in place to update and continue to progress the various action
plans that support the Regional Transport Strategy, to undertake project feasibility studies and promote



MANAGEMENT COMMENTARY (continued)

Financial Performance Review

active travel promotion via the Getabout brand and on project feasibility studies.  

of the Cycle Development Officer and NCN Deeside Way grants.

Review of Out-turn against Budget for 2021/22

costs being incurred.

staff resources being utilised elsewhere.

£2,380,016 to be carried forward to 2022/23.

claimed until the end of June 2022.

working from home with little or no travel, stationery, conference, presentation material or event

Station that amounted to over £3 million. In addition, £401,258 has been spent in support of actions within

Nestrans has invested over £5.6 million in the past year on various rail, roads, bus, cycling, walking
and carbon reduction initiatives. This included the cost of Nestrans final contribution to Kintore Railway
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The Partnership core funding and the support for its strategic programmes from partner Councils and

final payment, received in November 2021 amounted to €128,509.56. The total grant over the life of

the Scottish Government reflects their continued support. The budget provision for Coordination and
Project Development was £935,383 (£876,792 2020/21) and the budget for the Strategic Investment
Programme was £6,043,479 (£2,024,521 2020/21).

our Health & Transport, Rail, Freight, Bus and Active Travel Action Plans, travel planning, road safety and

and deliver projects. Work programmes were delayed in a number of areas with the Councils requesting

and associated costs were however reduced as a result of the vacant Transport Officer post, staff

Continuation of funding of £283,636 has been approved to 2022/23 for several projects that were

occurred very much in line with forecast following a number of virements. The Partnership Office

impacted by Covid-19, such as through events not being able to take place, normal promotion and

On the Strategic Investment Programme the Partnership relies heavily on partner Councils to manage

the four year project was €354,312. Grants have also been awarded to Nestrans from Transport Scotland
in the form of RTP Active Travel and Local Rail Development Fund grants and from Sustrans in the form

In terms of the Coordination and Project Development budget, the Partnership had forecast throughout
the year that this funding would be spent reasonably close to budget and the expenditure

satisfaction surveys for public transport not being appropriate, lockdown affecting delivery and Council

Nestrans received the final payment through the Civitas Portis project that ended in November 2020. The

Development Fund grant for the Aberdeen to Laurencekirk multi-modal corridor study can continue to be
A further £42,321 of grant funding has been requested for carry forward to 2022/23 as the Local Rail



MANAGEMENT COMMENTARY (continued)

Review of Out-turn against Budget for 2021/22 (continued)

2020/21 2021/22 2021/22 %
Actual Budget Actual Actual 

£000 £000 £000  v Budget

Grants & Requisitions 8,355 7,070 8,396 119%
Other Income 98 0 98      -
Interest 3 0 3      -
Total Income 8,456 7,070 8,497 120%

Coordination & Project Development
 - Core Costs 571 587 571 97%
 - Regional Transport Strategy 401 348 401 115%
Strategic Investment Programme 5,688 6,043 5,610 93%
City Region Deal 109 0 136      -
Civitas/Portis 0 0 0      -
Total Operating Expenses 6,770 6,978 6,718 96%

Net Surplus/(Deficit) 1,685 92 1,779 

ahead, would be reported to the Board for their consideration.

Principal Risks and Uncertainties

measures are in place to overcome or at least mitigate the impact that these may have on the

The relationships with partners are very close and each local authority partner has identified

A significant amount of this surplus has already been allocated within the 2022/23 budget to complete
previously approved projects. This continuation of funding to the following financial year was approved
by the Nestrans Board when they met in February 2022 and further revised in April 2022. The remaining

The principal risks facing the Partnership, as with many such bodies, is the reliance on third party
funding to support its annual programme and reliance on third parties to deliver its programme.

We are confident that all material risks facing the Partnership are known and that appropriate

Without these certainties, the opportunity to consider the development of any truly strategic concept
is more limited.

continued operation of the Partnership.
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their staff to act as professional advisors to the Board to ensure the engagement is maintained
indicative budgets for the Nestrans contributions for the next 5 years and appointed senior members of

between parties at a corporate level.

for the new RTS. Any further proposals for budget allocations from within the General Fund, in the year
surplus will be held within the General Fund and will be considered when developing the Delivery Plan



MANAGEMENT COMMENTARY (continued)

the region.

Annual Accounts

issued under section 12 of the 2003 Act.

Going Concern

appropriate to adopt a going concern basis for the preparation of these financial statements.

Audit Information

Retirement Benefits

earned by employees in the year and the associated pension assets and liabilities.

of the Partnership's Business

The Regional Transport Strategy to 2040 has now been adopted and sets out the key issues that the
Partnership will contribute towards and the relationships and direction of travel that the Partnership

International Accounting Standard (IAS) 19 has been fully adopted in preparing the accounts of the

No remuneration was paid to the Partnership’s external auditor for non-audit work during 2021/22.

levels in line with 2020/21 and the indicative budgets for 2022/23 confirm that sufficient funding is

The Board and Director at the date of this report confirms that:

• So far as they are aware, there is no relevant audit information of which the Partnership’s auditor

to make themselves aware of any relevant audit information and to ensure that the
          Partnership’s auditor is aware of that.

          is unaware; and

Partnership will continue in operational existence for the foreseeable future. It is therefore considered

Partnership. The standard prescribes how employing organisations are to account for pension benefits

funded by the 2022/23 requisitions from constituent authorities. The budget for 2021/22 with funding

that allows an agile approach towards positioning itself to accommodate any significant changes

Remuneration Paid to the Auditor for Non-Audit Work

Regulations 2014, which section 12 of the Local Government in Scotland Act 2003 requires to be

at 31 March 2022. Future actuarial valuations of the pension scheme will consider the

• They have taken all the steps that they ought to have taken as a Board member or officer in order

Code of Practice on Local Authority Accounting in the United Kingdom 2021/22 (the Code)
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available beyond September 2023 and so the Board has a reasonable expectation that the

The Partnership is required to prepare Annual Accounts by the Local Authority Accounts (Scotland)

prepared in accordance with proper accounting practices. These practices primarily comprise the

appropriate employer's rate to meet the commitments of the scheme and accumulated absences will be

affecting this sector, in particular those that have been identified in the wider development plans for

The Balance Sheet shows that the Partnership has an excess of assets over liabilities of £1,821,500

intends to follow. This is a developing area, however, and the Partnership has created a structure

supported by International Financial Reporting Standards (IFRS) and statutory guidance

Main Trends and Factors Likely to Affect the Future Development, Performance and Position



MANAGEMENT COMMENTARY (continued)

Retirement Benefits (continued)

mainly due to changes in actuarial assumptions.

up to the 31 March 2022.

for the time value of money a discount factor based on corporate bond rates is used.

Mary Beattie

Chair Treasurer
   

Director

Strategy are regularly refreshed which will ensure that arising issues are identified early enough to

Aberdeen City Council. Note 14 to the Core Statements details the income and expenditure charged
to the comprehensive income and expenditure statement under IAS 19 in respect of the Local
Government Scheme, based upon assessments provided by the Actuary of the Scheme.

to be funded by the Partnership. The liability relates to benefits earned by existing or previous employees

Employees are eligible to join the Local Government Pension Scheme (LGPS), administered by

We are not aware of any adjusting event that would have impacted on the reliability of the information
presented in this report or financial statements.

Rab Dickson

22 June 2022

These benefits are expressed in current value terms rather than the cash amount that will actually

regarded as higher than cash received in the future. In order to adjust the pension liability cash flows
be paid out. This is to allow for the 'time value of money', whereby the value of cash received now is

The Balance Sheet on page 20 shows that the Board has a net pension liability of £578,000
as at the 31 March 2022 (£750,000 31 March 2021) due to the accrual of pension liabilities
in accordance with IAS19. The movement of £172,000 in the net liability position is

Future developments will generally be identified from changes in Government or local authority policy,
changes in the development plan and/or wider economic changes in the region. Close links are
maintained with appropriate government departments and the Structure Plan and Regional Transport

The pension liability represents the best estimate of the current value of pension benefits that will have

allow any appropriate action to be taken to re-position the Partnership and its activities.

Councillor John Crawley

Events since the End of the Financial Year

Future Developments

9



ANNUAL GOVERNANCE STATEMENT

the date of approval of the annual accounts.

Board and will be considered in all financial governance procedures.

and will be kept under review on an annual basis.

     •   Internal Audit and External Audit; and
     •   Partner and stakeholder feedback. 

Governance in December 2020. The financial management arrangements conform with the governance

Partnership adheres to the principles of openness, integrity and accountability and takes all

     •   Periodic and annual financial reports; 
     •   Targets set for financial and other performance; 
     •   Clearly defined expenditure guidelines;

The governance framework has been in place at Nestrans for the year ended 31 March 2022 and up to

recorded, procedures are practical and adhered to and that material errors are either prevented or

As part of the update to the Code of Corporate Governance that was agreed in December 2020,

The revised risk register was approved by the Board on 14 April 2021 and sets out 14 key risks including

likelihood of reduced funding on the role and remit of the Board. Risks have been assigned to the Director

Risk Management is viewed as essential in the context of financial governance. An increase
in the awareness and consequences of risk have become more prevalent within the
Partnership. The consideration of risk has been recognised in the budget setting report to the

the Nestrans Risk Register was instructed to be reviewed and reported back to the Board by April 2021.

the impact of changes in government policy, interruption and recovery from a major event and the

regulations, management information and appropriate delegation with accountability. In particular, the

probity of officers. Following a review, the Nestrans Board approved a revised Code of Corporate

     •   Communication of financial information to the Director and Board; and
     •   Periodic review of all financial procedures.

     •   Feedback from the Board in carrying out its scrutiny role;

The corporate governance and internal control procedures are informed by:- 

Transport Partnership has adopted a Code of Corporate Governance which ensures the accountability and

requirements of the CIPFA Statement on the Roles of the Chief Financial Officer in Local Government

arrangements for the governance of resources, approved by the Board. The North East of Scotland

     •   The work of the managers within the Partnership;

(2016) as set out in Delivering Good Governance in Local Government: Framework (CIPFA/ SOLACE).

reasonable steps to ensure assets are safeguarded, transactions are authorised and properly

The Partnership’s Code of Corporate Governance and the related systems of internal financial control
provide reasonable assurance that objectives will be met. The North East of Scotland Transport

The system of corporate governance and internal financial control is based on a framework of financial

detected within a timely period, and corrective action taken.

Nestrans has a responsibility for ensuring that its business is conducted in accordance with the law
and proper standards, and that public money is safeguarded, properly accounted for, and used
appropriately. In discharging this responsibility, the Director and Treasurer have put in place proper

10

system includes:- 

     •   Performance management; 
     •   Comprehensive financial management systems; 

     •   Formal project management disciplines;



ANNUAL GOVERNANCE STATEMENT (continued)

Review of adequacy and effectiveness

management review, as recommended in Appendix 1 of the 2020/21 Annual Audit Report.  

operating effectively.  

Signed:

Mary Beattie

Chair Treasurer

Chief Internal Auditor has responsibility for independently reviewing the adequacy and effectiveness
of the Council’s internal control environment. The Chief Internal Auditor has reported that, in his

The Partnership relies on the financial systems of Aberdeenshire Council. The Council's

11

number of minor modifications are suggested, a review of the Risk Register, the Nestrans Code of

arrangements in place provide assurance, are adequate and are operating effectively.

opinion, based on his evaluation of the Council's control environment, reasonable assurance can
be placed upon the adequacy and effectiveness of the internal control system in the year to

Action Plan

While the review of effectiveness provides reasonable assurance, the Partnership is reviewing

31 March 2022. On the basis of his review and opinion, we are satisfied that the

the arrangements for the preparation of the unaudited annual accounts, to ensure there is appropriate

Conduct and the Code of Corporate Governance are being reported for consideration by the Board in June

Conclusion

Our Annual Governance Statement summarises the partnership’s governance arrangements and
affirms our commitment that they are subject to review and remain appropriate for the activities
and delivery of services. Subject to the implementation of the action plan and on the basis of the
evidence contained in this statement, we are satisfied that the arrangements are adequate and are

Rab Dickson

22 June 2022

Director
Councillor John Crawley

A review of the governance framework has been undertaken for the Annual Accounts and as a small

2022.



STATEMENT OF RESPONSIBILITIES FOR THE ANNUAL ACCOUNTS

The Partnership’s Responsibilities

The Partnership is required to: -

     Treasurer to the Partnership.

•    approve the Annual Accounts for signature.

on 22 June 2022.

Signed on behalf of the Partnership

22 June 2022

The Treasurer’s Responsibilities

Accounting in the United Kingdom (the Code).

In preparing the Annual Accounts, the Treasurer has: -

•   selected suitable accounting policies and then applied them consistently;
•   made judgements and estimates that were reasonable and prudent;
•   complied with legislation; and
•   complied with the local authority Code.

The Treasurer has also :-

•   kept proper accounting records which were up to date; and
•   taken reasonable steps for the prevention and detection of fraud and other irregularities.

2022.

Mary Beattie

Treasurer
22 June 2022

(Scotland) Regulations 2014), and so far as is compatible with that legislation, in accordance with
proper accounting practices (Section 12 of the Local Government in Scotland Act 2003); and

I confirm that these Annual Accounts were approved for signature by the Board at its meeting

• make arrangements for the proper administration of its financial affairs and to secure that one of its
officers has the responsibility for the administration of those affairs. In this case, that officer is the

• manage its affairs to secure economic, efficient and effective use of resources and safeguard its
     assets.
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The Treasurer is responsible for the preparation of the Partnership’s Annual Accounts in

Councillor John Crawley, Chair

accordance with proper practices as set out in the CIPFA/LASAAC Code of Practice on Local Authority

I certify that the Annual Accounts give a true and fair view of the financial position of the
Partnership at the reporting date and the transactions of the Partnership for the year ended 31 March

• ensure the Annual Accounts are prepared in accordance with legislation (The Local Authority Accounts



(Nestrans) and the Accounts Commission
Independent auditor’s report to the members of North East of Scotland Transport Partnership
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(Nestrans) and the Accounts Commission for Scotland (continued)
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Independent auditor’s report to the members of North East of Scotland Transport Partnership



(Nestrans) and the Accounts Commission for Scotland (continued)
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Independent auditor’s report to the members of North East of Scotland Transport Partnership



EXPENDITURE AND FUNDING ANALYSIS

Net Net

Expenditure Net Expenditure
Chargeable Expenditure Chargeable Net

to the Adjust in the to the Adjust Expenditure
General Fund -ments* CIES General Fund -ments* in the CIES

2020/21 2020/21 2020/21 2021/22 2021/22 2021/22
£000 £000 £000 £000 £000 £000

Coordination & Project
(208) 24 (184) Development (137) 35 (102) 

Strategic Investment 
0 0 0 Programme (1,660) 0 (1,660) 
0 0 0 City Region Deal 0 0 0 

25 0 25 Civitas/Portis (14) 0 (14) 
Financing and

(183) 24 (159) Net cost of services (1,811) 35 (1,776) 

Financing and Investment
0 11 11 (Income) & Expenditure 0 12 12 

(183) 35 (148) (Surplus) / Deficit (1,811) 47 (1,764) 

General Fund Balance
(417) at 1 April (600) 

(Plus)/Less (Surplus) or
Deficit on the General

(183) Fund (1,811) 

General Fund Balance
(600) at 31 March (2,411) 

*Adjustments - Adjustments between the funding and accounting basis

making purposes. Income and expenditure accounted for under generally accepted accounting practices
is presented more fully in the CIES.  

This statement shows how annual expenditure is used and funded from resources by the organisation

generally accepted accounting practices. It also shows how this expenditure is allocated for decision
in comparison with those resources consumed or earned by partnerships in accordance with

16



MOVEMENT IN RESERVES STATEMENT FOR YEAR ENDED 31 MARCH 2022

basis and funding basis under regulations".

General Total
Fund Pension Unusable

Reserve Reserves
£000 £000 £000

Balance at 01 April 2020 (416) 630 638

Surplus on provision of services (148) 0 0 

Other Comprehensive income and
expenditure 0 89 89 

Total Comprehensive
Expenditure and Income (148) 89 89 

Adjustments between accounting basis
& funding basis under regulations (36) 31 35 

Decrease/(Increase) before
Transfers to Statutory Reserves (184) 120 124 

Transfers to/(from) Statutory Reserves 0 0 0 

Increase in Year (184) 120 124 

Balance at 31 March 2021 (600) 750 762 

0 

Total

4 

(600) 12 

0 

(36) 4 

(148) 

Usable Adjustment
Reserves Account

£000 £000
(416) 8 

Compensated

This Statement shows the movement in the year on the different reserves held by the organisation,
analysed into 'usable reserves' and ‘unusable reserves’. Usable reserves are those that can be applied
to fund expenditure subject to the need to maintain a prudent level of reserves and any statutory
limitations on their use. Nestrans, as a result of Section 122 of the Transport (Scotland) Act, which came
into effect on 19 March 2020, is now permitted to maintain a General Fund Balance. Unusable

The Deficit on the provision of services line shows the true economic cost of providing the
Partnership’s services, more details of which are shown in the Comprehensive Income and
Expenditure Statement.

Accumulated

reserves include reserves that hold timing differences shown in the line “Adjustments between accounting

(148) 0 

0 

4 

0 0 

(184) 

17
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Absences



MOVEMENT IN RESERVES STATEMENT FOR YEAR ENDED 31 MARCH 2022 (continued)

Balance at 01 April 2021 (600) 750 762

Surplus on provision of services (1,764) 0 0 

Other Comprehensive income and
expenditure 0 (220) (220) 

Total Comprehensive
Expenditure and Income (1,764) (220) (220) 

Adjustments between accounting basis
& funding basis under regulations (47) 48 47 

Decrease/(Increase) before
Transfers to Statutory Reserves (1,811) (172) (173) 

Transfers to/(from) Statutory Reserves 0 0 0 

Decrease/(Increase) in Year (1,811) (172) (173) 

Balance at 31 March 2022 (2,411) 578 589 

(1,811) (1) 

(2,411) 11 

18

0 0 

(600) 12 

(1,811) (1) 

(47) 

(1,764) 0 

0 0 

(1) 

(1,764) 0 



COMPREHENSIVE INCOME & EXPENDITURE STATEMENT FOR YEAR ENDED 31 MARCH 2022

Movement in Reserves Statement.

2020/21 2021/22
£000 £000 £000 £000 £000 £000

Expenditure Income Net Expenditure Income Net

Note

Coordination & Project
840 (1,024) (184) Development 972 (1,074) (102) 

Strategic Investment 
2,013 (2,013) 0 Programme 5,610 (7,270) (1,660) 

188 (188) 0 City Region Deal 136 (136) 0 

115 (90) 25 Civitas/Portis 0 (14) (14) 

3,156 (3,315) (159) Cost of Services 6,718 (8,494) (1,776) 

Financing and Investment
11 Income 8 12 

(Surplus) / Deficit on
(148) Provision of Services (1,764) 

Actuarial (gains)/losses 
89 on pension assets/liabilities (220) 

Total Comprehensive
(59) Income & Expenditure (1,984) 
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generally accepted accounting practices, rather than the amount to be funded from grants or
requisitions. Nestrans receives contributions to cover expenditure in accordance with agreements.
This may be different from the accounting cost and the effect on the General Fund is shown in the

15

15

This Statement shows the accounting cost in the year of providing services in accordance with



BALANCE SHEET AS AT 31 MARCH 2022

31 March 31 March
2021 Note 2022
£000 £000

1,799 Short Term Debtors 10 3,268 

Cash and Cash
952 Equivalents 11 5,199 

2,751 Current Assets 8,466 

(1,680) Short Term Creditors 12 (5,582) 

(1,680) Current Liabilities (5,582) 

(484) Long Term Creditors 12 (485) 
(750) Pension Liability 14 (578) 

(1,234) Long Term Liabilities (1,063) 

(162) Net Asset / (Liability) 1,822 

(600) Usable Reserve (2,411) 
762 Unusable Reserves 7 589 

162 Total Reserves (1,822) 

accounts were authorised for issue on 22 June 2022.

Mary Beattie
Treasurer

22 June 2022

reserves, i.e. those that are not able to be used to provide services.  

20

The unaudited annual accounts were authorised for issue on 20 June 2018 and the audited annual

by the Partnership. The net asset / (liability) of Nestrans (assets less liabilities) is matched by the reserves
The Balance Sheet shows the value as at the Balance Sheet date of assets and liabilities recognised

held by the Partnership.

Reserves are reported in two categories. The first category of reserves is usable reserves, i.e. those
reserves that Nestrans may use to provide services. The second category of reserves is unusable



CASH FLOW STATEMENT

providers of capital (i.e. borrowing) to the Partnership.

31 March 2021 31 March 2022
£000 £000 Note

148 Net (deficit) / surplus on the provision of services 1,764 6

(160) (Increase)/Decrease in Debtors (1,469) 
(576) Increase/(Decrease) in Creditors 3,903 

31 Pension Liability 49 

(557) Net cash flows from Operating Activities 4,247 

Net (decrease) / increase in cash and cash
(557) equivalents 4,247 

Cash and cash equivalents at the beginning of
1,509 the reporting period 952 

Cash and cash equivalents at the end of the
952 reporting period 5,199 

The Cash Flow Statement shows the changes in cash and cash equivalents of the Partnership during
the reporting period. The statement shows how the Partnership generates and uses cash and cash
equivalents by classifying cash flows as operating, investing and financing activities. The amount of
net cash flows arising from operating activities is a key indicator of the extent to which the operations
of the Partnership are funded by way of taxation and grant income or from the recipients of services
provided by the Partnership. Investing activities represent the extent to which cash outflows have
been made for resources which are intended to contribute to the Partnership’s future service delivery.
Cash flows arising from financing activities are useful in predicting claims on future cash flows by
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NOTES TO THE ACCOUNTS

NOTE 1 Accounting Policies

General Principles

12 of the 2003 Act.

The accounting convention adopted in the Annual Accounts is historical cost. 

The accounting policies have been applied consistently in the current and prior years.

Accruals and Income and Expenditure

when cash payments are made or received.  

not be collectable.

Requisitions and Contributions

restrictions that Nestrans has not satisfied, in which case a creditor is recognised.

Financial Instruments

liability or equity instrument at another entity.  

quoted in an active market, as well as cash and cash equivalents.  

equates to the actual carrying value at 31 March 2022.

The Partnership’s receivables are for periods of less than 12 months or are charged at a market rate

22

of interest and so are initially measured at fair value and are carried at amortised cost, which

Nestrans Financial Assets are Receivables which have fixed or determinable payments but are not

Accounting in the United Kingdom and the Service Reporting Code of Practice (SeRCOP), supported

The Annual Accounts summarises the Partnership’s transactions for the 2021/22 financial year
and its position at the year-end, 31 March 2022. The Partnership is required to prepare Annual

A financial instrument is any contract that gives rise to a financial asset at one entity and a financial

Accounts by the Local Authority Accounts (Scotland) Regulations 2014, which section 12
of the Local Government in Scotland Act 2003 requires to be prepared in accordance with proper

by International Financial Reporting Standards (IFRS) and statutory guidance issued under section

Income and Expenditure activities are accounted for in the year in which they take place, not simply

Where income or expenditure has been recognised but cash has not been received or paid, a debtor or

Requisitions and contributions relating to Capital and Revenue expenditure are accounted for on an
accruals basis and recognised immediately in the Comprehensive Income and Expenditure Statement
as income, except to the extent that the grant or contribution has a condition(s), as opposed to

creditor for the relevant amount is recorded in the balance sheet. Where the debts have not been
settled, the balance of debtors is written down and a charge made to revenue for the income that might

accounting practices. These practices primarily comprise of the Code of Practice on Local Authority



NOTES TO THE ACCOUNTS (continued)

Note 1 Accounting Policies (continued)

Financial Instruments (continued)

equates to the actual carrying value at 31 March 2022.

right to request their contributions be returned.

Cash and Cash Equivalents

2022.

Employee Benefits

a) Benefits Payable During Employment

b) Termination Benefits

financial transactions and the balance is invested through the Council’s Treasury Management

is calculated at the salary rates applicable in the following accounting year. The accrual is charged to the
Surplus or Deficit on the Provision of Services, but then reversed out through the MIRS so that holiday

In addition to its own bank accounts Nestrans makes use of Aberdeenshire Council’s bank account for

committed to either terminating the employment of an officer or group of officers making an offer

benefits are charged to revenue in the financial year in which the holiday absence occurs.

redundancy and are charged on an accruals basis in the CIES when the Partnership is demonstrably

23

Nestrans Long Term Liabilities are shown as Long Term Creditors in the Balance Sheet which

facilities. The balance is repayable on demand and therefore treated as a cash equivalent and is
included in the Balance Sheet at amortised cost, which equates to the actual cash value at 31 March

Short-term benefits due to employees are those that are to be settled within twelve months of the year
end. For Nestrans this will include benefits such as salaries, paid annual leave and paid sick leave
for current employees. Costs are recognised as an expense in the year in which employees provide the
service to the employer. The leave year is based on a calendar year and an accrual is therefore made
for the value of leave entitlements due to employees but not taken before the year-end. The accrual

Termination benefits are amounts payable as a result of a decision by the Partnership to terminate an
officer's employment before the normal retirement date or an officer's decision to accept voluntary

to encourage voluntary redundancy.

Nestrans Current Liabilities are shown as Creditors in the Balance Sheet and are for periods of less
than 12 months and so are initially measured at fair value and are carried at amortised cost, which

represent the Strategic Transport Fund monies held in anticipation of projects of sufficient strategic
importance being progressed. However, this has not been possible due to the developer's legal
challenge which was upheld by the Supreme Court on 25 October 2017. Developers now have the



NOTES TO THE ACCOUNTS (continued)

Note 1 Accounting Policies (continued)

Employee Benefits (continued)

d) The Local Government Pension Scheme

The Local Government Scheme is accounted for as a defined benefit scheme:

The change in the net pensions liability is analysed into the following components:

•   service cost comprising:

        allocated in the CIES to the services for which the employees worked;

        CIES;

        result of contribution and benefit payments;

- past service cost - the increase in liabilities as a result of a scheme amendment or curtailment
whose effect relates to years of service earned in earlier years - debited to the Surplus/Deficit in the

- net interest on the net defined benefit liability, i.e. net interest expense for the Partnership - the
change during the period in the net defined benefit liability that arises from the passage of time
charged to the CIES - this is calculated by applying the discounts rate used to measure the defined
obligation at the beginning of the period to the net defined benefit liability at the beginning of the
period - taking into account any changes in the net defined benefit liability during the period as a

24

• the liabilities of the NESPF attributable to the Partnership are included in the Balance Sheet on an

• liabilities are discounted to their value at current prices, using a discount rate of 2.8% (based on a

Employees of the Partnership are members of the Local Government Pension Scheme, North East
Scotland Pension Fund (NESPF) administered by Aberdeen City Council.

actuarial basis using projected unit credit method i.e. an assessment of the future payments that will
be made in relation to retirement benefits earned to date by employees, based on assumptions about
mortality rates, employee turnover rates, etc., and modelling of projected earnings for current

     employees;

     weighted average of "spot yields" on AA rated corporate bonds);
• the assets of the NESPF attributable to the Partnership are included in the Balance Sheet at their

     -   property - market value.

     fair value:
     -   quoted securities - current bid price;
     -   unquoted securities - professional estimate;
     -   unitised securities - current bid price; and

- current service cost - the increase in liabilities as a result of years of service earned this year -

credits for pension enhancement termination benefits and replace them with debits for the cash paid to

c) Post Employment Benefits

Where termination benefits involve the enhancement of pensions, statutory provisions require the General
Fund Balance to be charged with the amount payable by the Partnership to the pension fund or pensioner
in the year, not the amount calculated according to the relevant accounting standards. In the MIRS,
appropriations are required to and from the Pensions Reserve to remove the notional debits and

the pension fund and pensioners and any such amounts payable but unpaid at the year end.



NOTES TO THE ACCOUNTS (continued)

Note 1 Accounting Policies (continued)

Employee Benefits (continued)

•   remeasurements comprising:

        Income and Expenditure; and

     settlement of liabilities; not accounted for as an expense.

and any such amounts payable but unpaid at year end.

than as benefits are earned by employees.

e) Discretionary Benefits

policies as are applied to the Local Government Pension Scheme.

Value Added Tax

irrecoverable.

the amount payable by the Partnership to the Pension Fund or directly to pensions in the year, not the

The negative balance that arises on the Pensions Reserve thereby measures the beneficial impact

amount calculated according to the relevant accounting standards. In the MIRS, this means that there
are appropriations to and from the Pensions Reserve to remove the notional debits and credits for
retirement benefits and replace them with debits for the cash paid to the pension fund and pensions

to the General Fund of being required to account for retirement benefits on the basis of cash flows rather

The Partnership also has restricted powers to make discretionary awards of retirement benefits in the
event of early retirements. Any liabilities estimated to arise as a result of an award to any member of
staff are accrued in the year of the decision to make the award and accounted for using the same

• contributions paid to the NESPF - cash paid as employer's contributions to the pension fund in

In relation to retirement benefits, statutory provision requires the General Fund Balance to be charged with

- actuarial gains and losses - changes in the net pensions liability that arise because events have not
coincided with assumptions made at the last actuarial valuation or because the actuaries have
updated assumptions - debited or credited to the Pensions Reserve as Other Comprehensive

- the return on plan assets - excluding amounts included in net interest on the net defined benefit
liability - charged to the Pensions Reserve as Other Comprehensive Income and Expenditure;

VAT is included in the Comprehensive Income and Expenditure Statement only to the extent that it is
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NOTES TO THE ACCOUNTS (continued)

Events after the Balance Sheet Date

statements are authorised for issue.

There are two types of events:

    a)    those  that  provide evidence  of conditions  that existed at the balance  sheet  date (adjusting

           events after the reporting period) and

    b)    those  that  provide  evidence of  conditions  that  arose  after  the balance sheet  date 

           (non-adjusting events after the reporting period) 

Accounts.

Reserves

on page 20.

Note 2  Critical Judgements in Applying Accounting Policies

about complex transactions or those involving uncertainty about future events.

The critical judgement made in the Annual Accounts is:

     prepared on a going concern basis.

The accounts are adjusted to reflect adjusting events after the reporting period and are not adjusted to

The unusable reserve that Nestrans holds is an Accumulated Compensated Absences Adjustment
Account. Nestrans staff are entitled to annual leave from January to December, and this reserve
represents the proportion of these holidays that staff were entitled to but remained unused at 31

between the end of the reporting period (the balance sheet date) and the date when the financial

reflect non-adjusting events after the reporting period. Where a non-adjusting event would have a
material effect, disclosure is made in the notes of the nature of the events and their estimated financial
effect. Events taking place after the date of authorisation for issue are not reflected in the Statement of

Nestrans now holds a General Fund balance, as permitted by Section 122 of the Transport (Scotland) Act
which came into effect on 19 March 2020. This is shown as the Usable Reserve within the Balance Sheet

Events after the Balance Sheet date are those events, both favourable and unfavourable that occur

March 2022.  There is also a pension reserve which is explained on page 29.

In applying the accounting policies set out in Note 1, the Treasurer has had to make certain judgements

• There is a degree of uncertainty about future levels of funding for local government and hence to
funding for Nestrans. However, the Treasurer has determined that the level of uncertainty is not yet
sufficient to provide an indication that the activities of the Partnership might be affected by the need
to reduce levels of service provision. On this basis the Annual Accounts continue to be
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NOTES TO THE ACCOUNTS (continued)

Note 3  Assumptions Made About The Future and Other Major Sources of Estimation 
Uncertainty

Note 14.  

Note 4  Events After The Balance Sheet Date

in all material respects to reflect the impact of this information.

assets and liabilities.

Note 5  Movement in Reserves Statement - adjustments between accounting basis and funding
basis under regulations

Partnership to meet future capital and revenue expenditure.

General Unusable Total
Fund Reserves 2020/21
£000 £000 £000

Adjustments involving the Pensions Reserve

Reversal of items relating to post-employment benefits debited
or credited to the Surplus or Deficit on the Provision of Services
in the Comprehensive Income & Expenditure Statement (112) 112 0

Employers' pension contributions and direct payments to
pensioners payable in the year 80 (80) 0

Adjustments involving the Accumulating Compensated
Absences Adjustment Account

Amount by which officer remuneration charged to the
Comprehensive Income and Expenditure Statement on an 
accruals basis is different from remuneration chargeable in the
year in accordance with statutory requirements (4) 4 0

Total Adjustments (36) 36 0

Pension Liability - The estimation of the defined benefit obligations is sensitive to various actuarial
assumptions relating to the discount rate used, the rate at which salaries are projected to increase,

practice to the resources that are specified by statutory provisions as being available to the
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to provide expert advice about the assumptions to be applied. More details on this can be found in
mortality rates and expected returns on pension fund assets. A firm of consulting actuaries is engaged

The unaudited Annual Accounts were authorised for issue by the Treasurer to the Partnership on 22 June
2022. Where events taking place before this date provided information about conditions existing
at 31 March 2022, the figures in the financial statements and notes have been adjusted

There have been no material events since the date of the Balance Sheet which necessitate
the revision of the figures in the financial statements or notes thereto including contingent

This note details the adjustments that are made to the total Comprehensive Income &
Expenditure recognised by the Partnership in the year. This is in accordance with proper accounting



NOTES TO THE ACCOUNTS (continued)

Note 5  Movement in Reserves Statement - adjustments between accounting basis and funding
basis under regulations (continued)

General Unusable Total
Fund Reserves 2021/22
£000 £000 £000

Adjustments involving the Pensions Reserve

Reversal of items relating to post-employment benefits debited
or credited to the Surplus or Deficit on the Provision of Services
in the Comprehensive Income & Expenditure Statement (126) 126 0

Employers' pension contributions and direct payments to
pensioners payable in the year 78 (78) 0

Adjustments involving the Accumulating Compensated
Absences Adjustment Account

Amount by which officer remuneration charged to the
Comprehensive Income and Expenditure Statement on an 
accruals basis is different from remuneration chargeable in the
year in accordance with statutory requirements 1 (1) 0

Total Adjustments (47) 47 0

Note 6  Note to the Expenditure and Funding Analysis

transfers between reserves are explained in the Movement in Reserves Statement.

Adjustments between Funding and Accounting Basis

Employee Employee
Net Change Annual Total Net Change Annual

for the Leave Adjust- for the Leave Total
Pensions Accrued ments Pensions Accrued Adjustments

£000 £000 £000 £000 £000 £000

17 4 21 Staff Costs 33 (1) 32
17 4 21 Net Cost of Services 33 (1) 32

Other Income &
15 0 15 Expenditure 15 0 15
32 4 36 Total Adjustments 48 (1) 47

28

This note provides a reconciliation of the main adjustments to Net Expenditure Chargeable to the General
Fund to arrive at the amounts in the Comprehensive Income & Expenditure Statement. The relevant

2020/21 2021/22



NOTES TO THE ACCOUNTS (continued)

Note 7  Balance Sheet - Unusable Reserves

31/03/2021 31/03/2022
£000 £000

(750) Pensions reserves (a) (578)
(12) Accumulated Compensated Absences Adjustment Account (b) (11)

(762) Total Unusable Reserves (589)

(a) Pensions Reserve

by the time the benefits come to be paid.

2020/21 2021/22
£000 £000

630 Balance at 1 April 750

Remeasurement of the net defined liability comprising: Actuarial
89 gains and losses arising on changes in financial assumptions (220)

719 530

Reversal of items relating to retirement benefits debited or 
credited to the Surplus or Deficit on the provision of services

112 in the Comprehensive Income & Expenditure Statement 126

Employer's pension contributions and direct payments to 
(81) pensioners payable in the year (78)

750 Balance at 31 March 578

b) Accumulating Compensated Absences Adjustment Account

neutralised by transfers to or from the account.

The Accumulating Compensated Absences Adjustment Account absorbs the differences that would
otherwise arise on the general fund balance from accruing for compensated absences earned but not
taken in the year. Statutory arrangements require that the impact on the general fund balance is

29

The Pensions Reserve absorbs the timing differences arising from the different arrangements for

Statement as the benefits are earned by employees accruing years of service, updating the liabilities
The Partnership accounts for post employment benefits in the Comprehensive Income & Expenditure
accounting for post employment benefits and for funding benefits in accordance with statutory provisions.

shortfall in the benefits earned by past and current employees and the resources the Partnership has
set aside to meet them. The statutory arrangements will ensure that funding will have been set aside

recognised to reflect inflation, changing assumptions and investment returns on any resources set aside
to meet costs. However, statutory arrangements require benefits earned to be financed as the
Partnership makes employer's contributions to pensions funds or eventually pays any pensions for which
it is directly responsible. The debit balance on the Pensions Reserve therefore shows a substantial



NOTES TO THE ACCOUNTS (continued)

Note 7  Balance Sheet - Unusable Reserves (continued)

2020/21 2021/22
£000 £000

8 Balance at 1 April 12

Settlement or cancellation of accrual made at the end
(8) of the preceding year (12)

12 Amounts accrued at the end of the current year 11

12 Balance at 31 March 11

Note 8  Financing and Investment Income and Expenditure
2020/21 2021/22

£000 £000

Net Interest on net defined benefit pension liability 18 15 
Interest receivable and similar income (8) (3) 

10 12 

Note 9  Requisitions and Non-Specific Grant Income
2020/21 2021/22

£000 £000
Core Funding Requisitions

Aberdeen City Requisition 112 97 

Aberdeenshire Requisition 112 97 

Other Grants or Requisitions

Aberdeen City 944 3,708 

Aberdeenshire Council 720 2,932 

Scottish Government - Regional Transport Strategy 782 782 

Transport Scotland 144 432 

Sustrans 161 176 

Paths for All (Smarter Choices Smarter Places) 18 0 

Local Rail Development Fund 44 22 

City Region Deal 188 136 

Civitas/Portis 90 14 
3,315 8,396 

Note 10  Short Term Debtors

2020/21 2021/22

£000 £000

Government Bodies 160 1,094 

Other Local Authorities 1,362 2,052 

Other Entities and Individuals 277 122 
1,799 3,268 
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NOTES TO THE ACCOUNTS (continued)

Note 11  Cash and Cash Equivalents

2020/21 2021/22
£000 £000

The balance of Cash and Cash Equivalents comprises:
Bank or Cash balances held 952 5,199 

952 5,199 

Note 12  Creditors

Short Term Creditors

2020/21 2021/22
£000 £000

Other Local Authorities 1,577 5,390 

Public Corporations & Trading Funds 6 7 

Other Entities and Individuals 97 185 
1,680 5,582 

Long Term Creditors

2020/21 2021/22
£000 £000

Receipts in Advance (Strategic Transport Fund Balances) 484 485 

Total 484 485 

Note 13  External Audit Costs

The Board has incurred the following costs in relation to the audit of the Annual Accounts.

2020/21 2021/22
£000 £000

Fees payable in respect of external audit services: 10 11 

Total 10 11 

Note 14 Defined Benefit Pension Schemes

Participation in pension schemes

at the time that employees earn their future entitlement.

The authority participates in one post employment scheme:

    assets.

As part of the terms and conditions of employment of its officers, the Partnership makes contributions
towards the cost of post employment benefits. Although these benefits will not actually be payable until
employees retire, the Partnership has a commitment to make the payments and this needs to be disclosed

•   The Local Government Pension Scheme, administered locally by the North East Scotland Pension Fund 
    - this is  a funded defined benefit final salary scheme, meaning  that the Partnership  and employees pay
    contributions into a fund, calculated at a level intended to balance the pensions liabilities with investment
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NOTES TO THE ACCOUNTS (continued)

Note 14 Defined Benefit Pension Schemes (continued)

Participation in pension schemes (continued)

benefits representing 24.9% (2020/21 22.8%) of pensionable pay.

Transactions relating to post employment benefits

during the year.

2020/21 2021/22
£000 £000

Comprehensive Income & Expenditure Statement (CIES)

Cost of Services

97 Current service cost 111
0 Past Service cost 0
0 Loss from Settlements 0

Financing and Investment Income & Expenditure

14 Net Interest Expense 14
1 Administration Expenses 1

Total post employment benefits charged to the surplus or
112 deficit on the provision of services 126

Other post employment benefits charged to the CIES

Remeasurement of the net defined liability comprising: Actuarial
89 gains and losses arising on changes in financial assumptions (220)

201 Total post employment benefit charged to the CIES (94)

Movement in Reserves Statement

Reversal of net charges made to the surplus or deficit on the
provision of services for post employment benefits in

(112) accordance with the code (126)

Actual amount charged against the General Fund balance
for pensions in the year

80 Employers contributions payable to the scheme 78

in Reserves Statement. The following transactions have been made in the Comprehensive Income

For 2021/22, the Partnership paid £78,718 (2020/21 £79,563) to the Fund in respect of retirement

& Expenditure Statement and the General Fund Balance via the Movement in Reserves Statement
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The Partnership recognises the cost of retirement benefits in the reported cost of services when they are
earned by employees, rather than when the benefits are eventually paid as pensions. However, the
charge that is required to be made against requisitions is based on the cash payable in the year, so the
real cost of post employment/retirement benefits is reversed out of the General Fund via the Movement



NOTES TO THE ACCOUNTS (continued)

Note 14 Defined Benefit Pension Schemes (continued)

Pension assets and liabilities recognised in the Balance Sheet

31/03/2021 31/03/2022
£000 £000

Present value of the defined benefit obligation 4,800 4,883
Fair value of pension fund assets (4,050) (4,305)
Net liability arising from defined benefit obligation 750 578

Assets and liabilities in relation to post employment benefits

Reconciliation of present value of scheme liabilities (defined benefit obligation)

31/03/2021 31/03/2022
£000 £000

3,508 Opening value 4,800
97 Current service cost 111
84 Interest cost 100
25 Contributions by scheme participants 23

Actuarial (gains)/losses arising from changes in
1,117 financial assumptions (107)

(31) Benefits paid (44)
0 Past service cost 0
0 Loss on Curtailments 0

4,800 Closing value 4,883

Reconciliation of fair value of scheme assets

31/03/2021 31/03/2022
£000 £000

2,878 Opening value 4,050
70 Interest income 86

1,028 Remeasurement gains/(losses) 113
(1) Administration expenses (1)
81 Contributions from employer 78
25 Contributions from employee 23

(31) Benefits paid (44)
4,050 Closing Value 4,305
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NOTES TO THE ACCOUNTS (continued)

Note 14 Defined Benefit Pension Schemes (continued)

Analysis of Pension Fund's Assets

total assets held:
Quoted 31/03/2021 31/03/2022
(Y/N) £'000 £'000

Equities: UK quoted Y 660 551
Overseas quoted Y 950 1,269
Pooled UK Y 371 376
Pooled Global Y 416 386

Bonds: UK Government fixed Y 2 0
UK Government indexed Y 160 353
Overseas Government fixed Y 41 0
UK Other Y 1 0
Overseas other Y 21 0
UK Corporate Y 1 0
Overseas Corporate Y 15 0

Property: UK Direct N 230 281

Alternatives: Private Equity N 215 266
Private Debt N 98 102
Private Equity Infrastructure N 79 79
Infrastructure Pooled Fund Y 75 74
Private Equity Real Estate N 51 54
Multi Asset Credit Fund N 306 387
Diversified Growth Funds N 239 0

Cash: Cash instruments N 119 127
4,050 4,305
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The Local Government Pension Scheme's assets consist of the following categories, by proportion of the



NOTES TO THE ACCOUNTS (continued)

Note 14 Defined Benefit Pension Schemes (continued)

Basis for estimating assets and liabilities

as at 31 March 2020.

The significant assumptions used by the actuary have been:

2020/21 2021/22

Mortality Assumptions:
Longevity at age 65 for current pensioners (years)

21.5  - Men 21.5
24.2  - Women 24.2

Longevity at age 65 for future pensioners (years)
23.1  - Men 23
26.3  - Women 26.3

2.7% Rate of inflation 3.3%
4.2% Rate of increase in salaries 4.8%
2.8% Rate of increase in pensions 3.4%
2.1% Rate of discounting fund liabilities 2.8%

Take up of option to convert annual pension into
50% retirement lump sum 50%

previous period.
Increase in Decrease in
Assumption Assumption

Impact on the Defined Benefit Obligation in the Fund £'000 £'000

Longevity (increase or decrease in 1 year) 145 (145)
Rate of inflation (increase or decrease by 0.1%) 91 (91)
Rate of increase in salaries (increase or decrease by 0.1%) 17 (17)
Rate for discounting scheme liabilities (increase or decrease 
by 0.1%) (90) 90

levels, etc. The Local Government Pension Scheme has been assessed by Mercer Limited, an

The estimation of the defined benefit obligation is sensitive to the actuarial assumptions set out in the table
above. The sensitivity analysis below have been determined based on reasonably possible changes of
assumptions occurring at the end of the reporting period and assumes for each change that the
assumption used in preparing the sensitivity analysis below did not change from those used in the
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Liabilities have been assessed on an actuarial basis using the projected unit credit method, an estimate of
the pensions that will be payable in future years dependent on assumptions about mortality rates, salary

independent firm of actuaries, estimates for the Fund being based on the last full valuation of the scheme



NOTES TO THE ACCOUNTS (continued)

Note 14 Defined Benefit Pension Schemes (continued)

Impacts on the Partnership's Cash Flow

The aims of the fund are to:

    taxpayers and employers

have estimated that contibutions for the year to 31 March 2022 will be approximately £78,000.

Note 15  Detailed Performance Figures

previous year.  

Coordination & Project Development

Actual (£) Budget (£) Actual (£)
2020/21 2021/22 2021/22

441,140 Partnership Office 464,515 468,037 
75,477 Partner Support Costs 80,800 76,865 

0 Board Member expenses 1,000 0 
43,046 Other Associated Costs 40,935 25,888 

559,663 Core Costs Total 587,250 570,789 

35,523 Health & Transport 34,500 34,892 
89,145 Bus 47,311 42,330 
3,000 Rail 3,000 3,000 

17,700 General 72,300 51,744 
6,737 Project Feasibility & Monitoring 51,246 51,246 
3,053 Contingency 5,000 0 

106,646 Travel Planning 134,776 123,406 
0 Paths for All 0 0 

17,900 Rechargeable Costs 0 94,640 
279,704 Regional Transport Strategy Total 348,133 401,258 

839,367 Expenditure Total 935,383 972,047 

(224,427) Council Partners (244,350) (194,350) 
(782,000) Scottish Government (782,000) (782,000) 
(17,700) Paths for All 0 0 

(350) Other Income 0 (97,547) 
(1,024,477) Income Total (1,026,350) (1,073,897) 

(185,110) Net Total (90,967) (101,850) 

The employer's contributions are set by the Fund actuary at each triennial actuarial valuation (the most
recent being as at 31 March 2020), or at any time as instructed to do so by the Council. The actuaries

The tables below identify the budget for each area of the Nestrans programme of works and shows a
comparison between the agreed budgeted costs and the costs of similar programmes from the
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•   Maximise the returns from investments within reasonable risk parameters

•   Ensure that sufficient resources are available to meet all liabilities as they fall due
•   Enable employer contributions to be kept as nearly constant as possible and at reasonable cost to the

•   Manage employer's liability effectively



NOTES TO THE ACCOUNTS (continued)

Note 15  Detailed Performance Figures (continued)

Strategic Investment Programme

Actual (£) Budget (£) Actual (£)
2020/21 2021/22 2021/22

25,725 Rail 3,208,808 3,086,722 
741,779 Strategic Roads 624,821 473,099 
279,336 Quality Bus Corridors 264,324 258,326 
215,698 Cycle Routes 682,145 551,703 
77,477 Carbon Reduction & Air Quality 272,678 270,979 

324,874 Various 447,493 447,117 
143,845 Active Travel 431,567 431,558 
13,465 Insch Station 0 0 

160,687 NCN Deeside Way 89,313 68,075 
30,670 L'kirk to Aberdeen Multi-modal Study 22,330 22,330 

2,013,556 Expenditure Total 6,043,479 5,609,909 

(1,664,891) Council Partners (5,339,186) (6,639,844) 
(143,845) Transport Scotland (431,567) (431,558) 
(44,135) Local Rail Development Fund (22,330) (22,330) 

(160,686) Sustrans (250,396) (176,068) 
(2,013,556) Income Total (6,043,479) (7,269,800) 

0.00 Net Total 0 (1,659,891) 

and spend have been interpreted as additional revenue activity in these Statements.

Note 16  Related Parties

Scottish Government

outstanding at 31 March 2022.

The Scottish Government is responsible for providing the statutory framework within which the
Partnership operates and provides a significant element of its funding by grant of £782,000,
(2020/21 £782,000). Grants received from the Scottish Government are set out in the subjective

The Partnership is required to disclose material transactions with related parties - bodies or individuals

the ability to limit another party's ability to contract freely with the Partnership.

that have the potential to control or influence the Partnership or to be controlled or influenced by
Nestrans. Disclosure of these transactions allows readers to assess the extent to which the
Partnership might have been constrained in its ability to operate independently or might have secured

The table above details the budget and expenditure of the requisitions for general projects advanced by
the partner Councils. The partner authorities, on behalf of the Partnership, managed various projects
and these have been split by theme. Nestrans has not created assets of its own and both the funding

analysis in Note 15 on reporting for resource allocation decisions. There were no grant receipts
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NOTES TO THE ACCOUNTS (continued)

Note 16  Related Parties (continued)

Board Members

contract awarded in which a Board Member had declared an interest.

Aberdeen City Council & Aberdeenshire Council

each Council are detailed below.

2020/21 2021/22 2020/21 2021/22
£000 £000 £000 £000

Aberdeen City Council 1,056 3,805 1,314 1,651 
Aberdeenshire Council 832 3,029 915 5,547 

31 March 31 March 31 March 31 March
2021 2022 2021 2022
£000 £000 £000 £000

Aberdeen City Council 1,015 1,875 510 285 
Aberdeenshire Council 347 177 1,030 5,103 

Officers

North East Scotland Pension Fund

members' pensionable salaries.

Note 17  Financial Instruments

Financial Instruments Balances

instruments comprise cash and cash equivalents, debtors and creditors.

document. The Director has the responsibility for planning, directing or otherwise controlling the

controls are in place to manage and monitor the activities of the key management personnel.

The management of the Partnership is disclosed in the remuneration report on pages 42 to 45 of this

activities of the Partnership. The scope of control is determined by reference to the Scheme of

administered by Aberdeen City Council. This provides staff with defined benefits upon their retirement,

Members have direct control over the Partnership's financial and operational policies and

operations of the Partnership. They provide a significant element of funding through two specific
grants and the elected Members that they appoint to the managing Board of the Partnership can
exert significant influence on its operations and decision making processes. The amounts relating to

Amounts received from Amounts paid to

Amounts due from at Amounts due to at

Delegation and Financial Regulations adopted by the Board. The Board is satisfied that appropriate

Staff employed by the Partnership are entitled to be members of the Superannuation Scheme which is

decision making. No allowances or fees have been paid to Members in 2021/22 and there was no

Aberdeen City Council & Aberdeenshire Council have a significant element of control over the general

and the Partnership contributes towards the costs by making contributions based on a percentage of

The Partnership is funded by income from the Scottish Government and Partner Councils and
therefore is not subject to significant liquidity or credit risk exposure. The Partnership’s financial
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NOTES TO THE ACCOUNTS (continued)

Note 17  Financial Instruments (continued)

Financial instruments disclosed in the Balance Sheet are made up as follows.

2020/21 2021/22 2020/21 2021/22
£000 £000 £000 £000

Financial Liabilities at
Amortised Cost 484 485 1,680 5,582 
Total Creditors 484 485 1,680 5,582 

Loans and Receivables 0 0 1,799 3,268 
Cash & Cash Equivalents 0 0 952 5,199 
Total Debtors 0 0 2,751 8,466 

Financial Instruments Gains/Losses

to financial instruments are made up as follows:- 

Financial Assets Loans and Receivables

Interest Income 3,000£     

The Partnership’s activities expose it to a variety of financial risks

    commitments to make payments

    in such measures as interest rates and stock market movements.

Credit Risk

Liquidity Risk

risks.

The gains and losses recognised in the Comprehensive Income and Expenditure Statement in relation

Cash and cash equivalents, debtors and creditors shown in the balance sheet are initially measured at
fair value and carried at amortised cost, which equates to the actual cash value at 31 March 2022.

Long-Term Current

•   Credit risk - the possibility that other parties might fail to pay amounts due to the Partnership

•   Liquidity risk - the possibility that the Partnership might not have funds available to meet its

• Market risk - the possibility that financial loss might arise for the Partnership as a result of changes

Credit risk arises from deposits with banks and financial institutions, as well as credit exposures to the
constituent authorities. Surplus funds are placed on deposit with the Partnership’s bankers the
Clydesdale Bank plc. The Partnership does not expect any losses from non performance by any of its
counterparties in relation to these deposits.

The Scottish Government and the constituent authorities make provision for the Transport
Partnership's use of resources in its budget for each financial year. Resources can only be used for
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the purposes specified in the budget. The Partnership is therefore not exposed to significant liquidity



NOTES TO THE ACCOUNTS (continued)

Note 17  Financial Instruments (continued)

Market Risk

Interest Rate Risk

 

Foreign Exchange Risk

exposure to losses arising from movements in exchange rates.

Note 18 Accounting Standards that have been Issued but have not yet been Adopted

accounting policy:

 - Definition of a Business: Amendments to IFRS 3 Business Combinations

New or amended standards within the 2021/22 Code relate to:

 - Interest Rate Benchmark Reform: Amendments to IFRS 9, IAS 39 and IFRS 7
 - Interest  Rate  Benchmark  Reform - Phase 2:  Amendments  to  IFRS 9,  IAS 39,  IFRS 7,  IFRS 4  and
   IFRS 16

There is no material impact on the financial statements as a result of the above.

The Code requires implementation from 1 April 2022 and there is, therefore, no impact on the 2021/22
annual accounts.
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The adoption of the following accounting standards by the Code in 2021/22 will result in changes in

The Partnership is exposed to interest movements on its deposits. For instance a rise in interest rates
would increase the interest income credited to the Comprehensive Income & Expenditure Statement.

amount of interest earned by £51,986 (2020/21 £9,520). (based on cash and cash equivalents above).

The Partnership has no financial assets or liabilities denominated in foreign currencies and thus has no

As an illustration, an increase/(decrease) of 1% in the interest rate would increase/(decrease) the



NOTES TO THE ACCOUNTS (continued)

The Partnership leases one office premise.

Partnership as Lessee

The future minimum lease payments due under non-cancellable leases in future years are:

31/03/2021 31/03/2022
£000 £000

22 Not later than one year 22
22 22

in relation to these leases was:

31/03/2021 31/03/2022
£000 £000

22 Minimum lease payments 22
22 22
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Note 19 Operating Leases

The expenditure charges to the Comprehensive Income and Expenditure Statement during the year



REMUNERATION REPORT

Introduction

expenses.   

The information disclosed in the tables below is subject to external audit.

Arrangements for Remuneration

placed at SJNC point 30.

Government Pension Scheme (LGPS).  

Remuneration

disclosure below.

Remuneration of Senior Employees

locally by Aberdeenshire Council and adopted by Nestrans. Officers are eligible to join the Local

The term remuneration means gross salary, fees and bonuses, allowances and expenses, and
compensation for loss of employment. It excludes pension contributions paid by the Employer.

Nestrans. The Partnership does not make payment to any member of the Board, whether elected
Member or otherwise appointed, by way of salary, enhanced pension benefits or reimbursement of

duties of these posts are covered by the postholders’ substantive posts in their respective Councils. 

(Scotland) Regulations 2014. These Regulations require various disclosures about the remuneration
and pension benefits of senior Councillors and senior employees in respect of earnings etc paid by

The Treasurer and Clerk to the Authority do not receive remuneration from the Partnership either. The

The Nestrans Board agreed to appoint a permanent Director with a salary range of £70,000 to £75,000
at the committee meeting held on 20 December 2006. With reference to this the post of Director was

The remuneration of all employees of the Partnership is set with reference to national arrangements
agreed by the Scottish Joint Negotiating Committee (SJNC) for Local Authority Services.

Nestrans does not pay bonuses or performance related pay. Officers receive business mileage and
subsistence allowances in accordance with amounts either agreed nationally by SJNC or as approved

The Remuneration Report has been prepared in accordance with the Local Authority Accounts

Pension contributions made to a person’s pension are disclosed as part of the pension benefits
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In-year pension
contributions

Accrued annual
pension benefits

Accrued pension
lump sum

Total Remuneration for Year

Gross
salary,
fees & 
allowances Bonuses

Taxable
Expenses

Non-cash
expenses
&
benefits-
in-kind

Compensation 
for loss of 
office

Total
2021/22

Total
2020/21

Robert
Dickson

Totals

82,540

82,540

0 0

0

0

0

0

0

82,540

82,540

81,540

81,5400



REMUNERATION REPORT (continued)

Notes

The term senior employee means:

           whether solely or collectively with other persons;

            Government and Housing Act 1989 (4);  or

            is £150,000 or more.

Remuneration of Employees receiving more than £50,000

Remuneration Bands

2021/22 2020/21
£50,000 - £54,999 0 1 
£55,000 - £59,999 0 0 
£60,000 - £64,999 1 0 
£65,000 - £69,999 0 0 
£70,000 - £74,999 0 0 
£75,000 - £79,999 0 0 
£80,000 - £84,999 1 1 
Totals 2 2 

Exit Packages

Exit Package in 2021/22 (2020/21 - Nil).

Pension Benefits

the named person’s accrued pension benefits at the reporting date.

the table shows the number of employees in bands of £5,000. This information includes the senior
employee who is subject to the fuller disclosure requirements in the tables above.

1. Any employee who has responsibility for the management of the Partnership to the extent that
the person has the power to direct or control the major activities of the organisation (including
activities involving the expenditure of money), during the year to which the Report relates,

2. Who holds a post that is politically restricted by reason of section 2(1) (a), (b) or (c) of Local

3. Whose annual remuneration, including any remuneration from a local authority subsidiary body,

Those Partnership employees receiving more than £50,000 remuneration for the year were paid the
following amounts. In accordance with the disclosure requirement of the Regulations, the information in

Number of Employees

There is a requirement to disclose details of all staff Exit Packages agreed in the year. An Exit
Package is the value of all termination benefits which include redundancy costs, pension contributions
in respect of added years and any ex gratia and other departure costs. Nestrans have not agreed any

The term pension benefits covers in-year pension contributions for the employee by the employer and
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REMUNERATION REPORT (continued)

Pension Benefits of Senior Employees

Notes:

(LGPS).

adjusted in line with the cost of living.  The rate for 2021/22 was 19.3% (2020/21 19.3%).

limit set by the Finance Act 2004.

pay falls into each tier. The tiers have increased slightly.

A Scheme member’s contribution depends on his or her full-time equivalent pay. From 1 April 2009, a
five tier contribution system was introduced with contribution from members being based on how much
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For most people, for service up to 31 March 2009, the annual pension is calculated by
dividing their pay by 80 (60 for service between 1 April 2009 and 31 March 2015) and multiplying
this by their total membership. Pensions payable are increased annually in line with changes
in The Pensions (Increase) Act 1971 and Section 59 of the Social Security Pension Act 1975.

The lump sum, which is automatically paid when the person retires for service up to 31 March 2009, is

service after 31 March 2009. Members may opt to give up (commute) pension for lump sum up to the

All employees of Nestrans are eligible to become members of the Local Government Pension Scheme

The LGPS provides defined benefits on retirement. The pension is based on the member’s
pensionable service (how long he or she has been a member of the LGPS) and his or her pay. For
elected members, pay is based on a “career average” – the aggregate of each year’s pay (adjusted for
inflation) is divided by the total number of years and part years they have been a member of the LGPS.

normally three times his or her annual pension and is tax-free. There is no automatic lump sum for

pay by 49 and then adding this to his or her cumulative pension account, which will subsequently be
For service after 31 March 2015, the annual pension is calculated by dividing the pensionable

Robert 
Dickson 

For year to
31 March
2022

For year to
31 March
2021

In-year pension
contributions

20,553 18,591

Totals 20,553 18,591

Accrued annual
pension benefits

Accrued pension
lump sum

As at 31
March
2022

44,609

Difference 
from
March
2021

2,404

As at 31
March
2022

Difference 
from
March
2021

79,518 963

44,609 2,404 79,518 963



REMUNERATION REPORT (continued)

Pension Benefits of Senior Employees (continued)

The tiers and rates are as follows:

members of the LGPS is 65.

and do not override the provisions of the Scheme.

Councillor John Crawley Rab Dickson
Chair Director

22 June 2022

The value of the accrued benefits in the above tables has been calculated on the basis of the age at
which the person will first become entitled to receive a full pension on retirement without reduction on
account of its payment at that age; without exercising any option to commute pension entitlement into a
lump sum; and without any adjustment for the effects of future inflation. The normal retirement age for

The pension figures shown relate to the benefits that the person has accrued as consequence of their
total local government service, and not just their current appointment.

The above explanatory notes provide general information on the Local Government Pension Scheme
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5.50%
7.25%
8.50%
9.50%
12.00%

up to £22,300
£22,301 - £27,300 
£27,301 - £37,400 
£37,401 - £49,900 

over £49,901 

up to £22,200
£22,201 - £27,100 
£27,101 - £37,200 
£37,201 - £49,600 

over £49,601 

Rate 2021/22 2020/21



GLOSSARY OF TERMS

Requisitions:
Funding received from the constituent authorities.

OTHER

SeRCOP
Service Reporting Code of Practice

CIPFA
The Chartered Institute of Public Finance and Accountancy

LASAAC
Local Authority (Scotland) Accounts Advisory Committee

IFRS
International Financial Reporting Standard

STF
Strategic Transport Fund

SJNC
Scottish Joint Negotiating Committee

The Code
The Code of Practice on Local Authority Accounting in the United Kingdom

FAIR VALUE

amount that would be paid for the asset in its existing use.

ECONOMIC COST
The total cost of performing an activity or following a decision or course of action.

ACAA
Accumulated Compensated Absences Adjustment

Fair Value is the amount for which an asset could be exchanged, or a liability settled, between
knowledgeable, willing parties in an arm’s length transaction for land and buildings, fair value is the
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